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Background and Experience

Please provide a short presentation of your organization/group (usual activities, affiliations, etc.) in relation to
the field covered by the project.

Summary

Anubis Egypt is a social enterprise that focuses on empowering youth by providing opportunities
for personal development and exploration outside of their comfort zone. Through various
programs such as youth exchange, education, cultural and social training, language training,
volunteering, and environmental rights and development work, Anubis Egypt aims to create a
supportive environment that encourages young people to believe in their abilities and motivates

them to make their dreams a reality.

The primary objective of Anubis Egypt is to support and develop initiatives that encourage
people to be more active in civic participation and to defend human rights. This is achieved
through human rights education, intercultural learning, and remembrance. Anubis Egypt also
promotes social networks and new media technologies to foster personal and professional
development of young people and youth workers through digital literacy and access to online

resources and tools.

Furthermore, Anubis Egypt encourages social, green, and digital entrepreneurship by providing
tools and resources to increase employability and competitiveness in the labor market. The
organization also promotes the United Nations Sustainable Development Goals (SDGs) among
young people and develops initiatives focused on social inclusion, gender equality, and

environmental conservation.

OUR VISION:
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OUR MISSION:

OUR GOALS:
. Youth Empowerment
. Youth Engagement

. Social Development

OUR OBJECTIVES:

. Offer fully-funded workshops and projects throughout Europe, around the Middle East, and
in North Africa.

. Building the capacity of youth and increase their employability.

. Foster inclusion and diversity among youth.

. Enable youth civic responsibility and engagement.

. Develop a global perspective for youth.

OUR STRATEGIES:

. Building the capacity of youth and increase their employability
. Foster inclusion and diversity among youth

. Enabling youth civic responsibility and engagement

. Develop a global perspective for youth

TARGET GROUPS:

. Youth, in spite of religion, gender, ethnicity, background, or race.
. Secondary

. Kids and youngsters

. Refugees

. Local youth organizations
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What are the activities, interests, and experiences of your organization in the areas relevant

to the project topic?

Dissemination

We believe in youth empowerment and community development, Since 2020, Anubis
Egypt has helped more than 500 youths engage in a diverse range of development projects.
These project themes are covered through general training workshops and conferences.
They include but are not limited to: art and culture, entrepreneurship, intercultural
communication, heritage protection, volunteering, environmental protection, equal
opportunities, anti-racism, healthy lifestyles, human rights, youth initiatives, youth
exchanges, youth employment, youth sports, youth migration, social media, social work,

and youth leadership.
Global Citizen

To enhance youth civic responsibility and engagement in their societies, we provide
youth with volunteering opportunities and encourage them to give back. We also support
youth in developing their communities by giving them the chance to create and lead
community projects and initiatives. Further, we organize events that activate the role of the
youth in democratic political participation. Also, enable youth and prepare them to

represent Jordan internationally.

Youth being engaged and active in their local community is not our only aim, as we
work on developing a global perspective for youth. This can be achieved by engaging youth
in intercultural dialogue activities and educate them to communicate across differences.
Also, provide youth with cultural exchange opportunities to increase their acceptance of
others, remove cultural barriers, and exchange viewpoints. Thus, Foster inclusion and

diversity among youth.

As part of being global citizens, we assure to educate youth and raise awareness about
global issues and encourage them to suggest solutions. For instance, environmental issues,

thus, strengthen the participation of youth in environmental protection. We also engage
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What are the activities, interests, and experiences of your organization in the areas relevant

to the project topic?

youth in activities that address human rights issues. As a result, increase youth
participation in reinforcement and protection of human rights. Fundamentally, empower

youth to be active in achieving sustainable development goals.

Development Opportunities

We acknowledge the challenges youth face due to the lack of employment opportunities
and the accelerating competition in the labour market. Our efforts to support youth take
different shapes and employ diverse methods. Mainly, improve their skills, such as technical
skills through introducing them to new technologies they can utilize. As well as vocational
skills as in problem-solving, critical thinking and time-management. Examples of the

methods we use can be training courses, non-formal learning and networking events.

However, by learning new skills and expanding youth knowledge they can be more
employable, yet we also work on building the youth's efficiencies to manage projects and
adopt entrepreneurial mindsets. We achieve this through facilitating entrepreneurship

opportunities for youth and carry out incubation programs.

The development of youth cannot be fulfilled without significant consideration of health
and well-being; that is why we promote a healthy lifestyle. We encourage youth to lead an
active and healthful life through inclusive and accessible Sports programs. Further, by
raising awareness about health problems, diseases, and addiction, intending to protect
youth. Despite the aim of any program, organized or implemented by JYIF, participants'

mental health and well-being is always a priority.
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Key People in the Project

Anubis Egypt has an active project team formed by experts, academics, and public officers who

are experienced in its service fields. Here are the key people in this application;

Mai ELsaid’, Executive Director has 5 years of previous work and volunteering experience in
many local, national and international organizations. She has participated in several Erasmus+
Training courses and Youth exchanges in different programs and partnership countries since
2021. Her main aim is to create a new generations of creative youth who will have the
potential and qualifications to make a change in their community. We live in constant changing
realities and youth challenges are evolving with it. There might be fewer taboos and stigmas but
there is still a lot of work to do, many things to change: there is a long way to go and this is best

achieved through working together and allowing the change in us to make a difference.

Abduallah Emam, program Director, a passionate individual with a strong interest in youth
work. He has always had a heart for helping young people reach their full potential. understands
that young people face unique challenges and struggles as they navigate their way through life,
and committed to being a positive influence in their lives. Whether it's through mentoring,
counseling, or providing opportunities for growth and development, He always look for ways to
make a difference in the lives of young people. I believe that investing in the next generation is
one of the most important things we can do, and I am excited about the possibilities that lie

ahead in my journey as a youth worker.

Ahmad Safwat, Partnership Director, has a deep interest in youth work. He is dedicated to
making a positive difference in the lives of young people by helping them develop the necessary
skills and tools to reach their full potential. Through his work, to empower youth and provide
them with the guidance and support they need to succeed in all aspects of their lives. his passion
for youth work is fueled by a strong belief in the power of young people to create a brighter

future for themselves and their communities.
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What are the skills and expertise of key staff/persons involved in this application?

The most valuable asset of Anubis Egypt is our team members. Each one has the required skills,
knowledge, experience, and most importantly, the passion for successfully achieving our goals and

best serving our community.

Here you will find our team members and their areas of expertise:

NAME ORGANIZATIONAL ROLE ACADEMIC BACKGROUND

Mai Elsaid Executive Director Medical Student
Mansoura University

Abdalla Imam Program Coordinator Medical Student
BeniSuef University

Ahmed Safwat Partnership Coordinator Medical Student
BemiSuef University

Bassant Barakat Partnership Coordinator Medical Student

Mansoura University

Mohab Elsaid Digital Transformation Officer | Medical Student
Mansoura University
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Please give information about any type of Community Projects your organization/group has Done in the

last S financial years.

Program Partcipant s Profile
or Year Applicant/ Beneficiary Name Title of the project
Initiative
Soft Skills June Greece., ) Leadership,
2023 Amenla’ United Short-Term Project / PARTNER Empowerment, and
Klngdpm, Facilitation for Youth.
Albania, Anubis Egypt
Bulgaria, South
Africa, Egypt
Medical July 2023 ) Anubis Egypt Medical
Exchange In(j:ODGSI?., Exchange
Program Bragll, United Short-Term Medical Exchange
Kingdom, Programs
Germany,
Mexico.




