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XAIPET

Me &exwplot xapd Kat nepng@dvia napouctdlw ta ent-
telypata tou Epeuvntikou Kévipou lodtntagc ®uAou
(EKI®) yia tnv nepiodo 2006-2011, tnv epeuvnuikn dpdon
Kat oupBoAn tou EKI® npog tnv npayudtwon tou opdua-
166 pag va Kataotel n wétnta peta&l avdpwv Kat yuvat-
KWV NpaypatkdnTa.

Mapd ©g duokoAieg kat TG avti&odtnieg, n nepiodog
2006-2011 unnp&e anowaolotikAg onuaciag 6oov ag@opd
v avdntuén kat eEEMEN tou EKID aAld kat doov agopd
v €dpaiwon ToU WG evog PN KuBepvntikoU, Pn Kepdo-
OKONMIKOU 0pYyavIOUOU PE OTOXEUMEVEG OPATELG.

H nepiodog unnp&e nAolola o epeuvnTIKEG dpaoTnPLO-
TNTEC, NApeUBATELS, CUVEDPLO KaL NAPOUCLACELG OE TOUE(G
énou napatnpeitat aviodtnta Twv YUAWY, 6Nwg eivat o To-
M€ag TG NOATIKAG Kat dlakuBEpvnang, TG eknaideuong
Kal €peuvag, tng Petavdoteuong Kat tng EU@uing Biag
KaTd TwV YUVALKWV.

H npwtn €peuva tou EKID pe avikeipevo ¢ NPOTLUATELG
Twv Kunpiwv Pngopdpwv kat n enttuxng ddxuon twv
eupnudtwy nou akoAouBnoe, ot 22 NoeguBpiou 2006,
unip&e kaBoplotkdg otaBudg nou cuvéRaAe atnv Kabié-
pwaon Kat dpaiwan Tou KEvIpou Kat Twv 0TOXwV Tou aThv
KUMPLOKA Kowvwvia.

Mégaoa og auth tnv neviaetia, 1o EKIO €xel enttuxet va dt-
KTuwBel kat va dnploupynoel ouvepyacieg e ddpopoug
opyaviopoUq, 6nwe KUBEpVNTIKG TPAKATa, naveniotipia
Kat dAAouG opyaviopoUqg TG KOwviag Twv MOATwY, ot
onoiot aonddovtal 1o épapa Tou Kévtpou yla pia o on-
MOKPaTIKN Kowvwvia énou ta dUo @UAa Ba anoAapBdvouv
{oeq eukalpieg kal {oa dikaldpara.
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> MO TTIPOEAPOY

Ot NnpoKAACELG Kal BUOKOAIEG PECa O€ autd Ta NEVIE Xpo-
via aviietwniotnkav xdpn otnv agpociwaon, tov evBouat-
acpé kat tov iAo twv MeAwv tou AlotknTikoU ZUpBoUAi-
ou tou EKI®. Oa nBeAa va ek@pdow TG EUXAPLOTIEG HoU
npog 6Aa ta PéAN Ta onoia Katd kalpoUg uNnPETNCav oTo
ZupBoUALo Tou EKI® katd tn dnploupyikn Kat KaBoploTtiki
auth nepiodo.

Enionc Ba RBeha va euxaplotnow TOUG Xopnyoug Twv
EPEUVNTIKWV HOG MNPOYPARMUATWY Kal dpactnploTATwy,
enonpaivovtag Nwe Xwpig TNV 0lKOVOULKA Toug otApLEN,
n e€EMEN Kat ta enteUypata Tou EKIO dev Ba Atav e@iktd.

Apdttopat NG gukapiag va guxaplotnow OAa ta PEAN
aAAd Kat toug @idoug tou EKID yia tnv eBedovtikn oupfo-
A Toug Kat Tov evBouatlaopd pe tov onoio aykaAtaouy tig
dpaotnpldtnteg tou Kévipou.

Mpoownikd, ipal aododn ya 10 péMov tou Epeuvn-
TikoU Kévipou lodtntag ®UAou Kat notelw NwG Kat n
enduevn neviastia Ba ivat akéun nwo dnploupykA Ye pe-
YOAUTEPEG eNTuxieg, xdpn otnv agociwaon Kal Tov enay-
yeEAaTopd twv MeAdv tou AlolkntikoU ZupfBouliou, Tov
evBoualaopd twv @idwy Kat peAwv Tou EKID Kat Wdlaitepa
TNV UNoothPEN TG KoVwviag Twv NOATwWY.

Ap Aéonowva XapaAapnidou-XoAwpn
Mpdedpog
Epeuvntikou Kévipou ladtntac @UAou

No€uBplog 2012

Cyprus Gender Research Centre



FOREWORD

It is with great pleasure and pride that | present the
achievements of the Cyprus Gender Research Centre
(EKIF) for the period of 2006-2011 and EKIF’s contribution
towards its vision of making equality between men and
women a reality.

The 2006-2011 period is fundamental for EKIF both de-
velopmentally as well as in achieving recognition as a
serious NGO with clear objectives despite difficulties and
financial restraints.

This period is rich in activities of research and interven-
tions, conferences and presentations in the sectors of
politics and governance, education, immigration, gender
based violence as well as academia where gender gaps
do exist and need to be addressed.

EKIF's first research project on the preferences of the
Cypriot voters and the public dissemination of the findings
of this project on 22 November 2006 were a significant
milestone and offered the opportunity to introduce the
Centre and its objectives to the public.

EKIF has also been successful in networking activities
and synergies with government departments, universi-
ties, NGOs and other organisations, which share its vision
of gender equality and democratic citizenship.

The challenges and difficulties encountered in the five
year period were overcome mainly due to the dedication,
enthusiasm and hard work of the members of the EKIF
Board of Directors. | would like to express my warmest
thanks to all the people who served on the EKIF Board
during this creative and significant period.

| would also like to express my gratitude to all the spon-
sors of our research projects and activities as without
their financial support, EKIF's achievements and devel-
opment would not have materialised.

| would also like to thank the members of EKIF and the
friends of EKIF that contribute on a voluntary basis sup-
porting with enthusiasm the activities of the Centre.

Personally, | am looking forward to the future of the Cy-
prus Gender Research Centre and, | am confident, that
the next five year period will be even more productive
and successful given the dedication and professionalism
of the EKIF Board Members, the enthusiasm of its friends
and members and the support of the public.

Dr Despina Charalambidou-Solomi
President
Cyprus Gender Research Centre

November 2012



[10I0I EIMAXTE

To Epeuvnuiké Kévipo loétntag ®UAou (EKID) eival
€vag PN-KUBEPVNTIKAG, PN-KEPDOOOKOMLKAG Opyaviopog,
o ono{og otoxevel, Yéoa and pla ogwpd dPACTNPLOTATWY
pE KUplo epyaAeio Tnv €peuva, otnv npowBnon tng L06-
TNTag Twv 000 QUAWV Kal OTLG APHUOVLKEG OXETELG HETAEU
avOpwWV Kal yuvalkwy o€ pla Kovwvia {owv eukalplwv. To
Atokntiké XupBouAlo tou EKI® anoteAeitat and MNpde-
opo, Avinpdedpo, lpappatéa, Tapia kat 6Uo MEAn.

Mapd v npdodo nou éxel entteuxBel otov Topéa NG
evduvduwong tng yuvaikag, akopa vionifoviat NOAANEG
aviodTnTeG 0 OAEG TIG EKPAVOELG TNG (WNG - OTO MOAL-
TIKG, OLKOVOULKS, KOWWVIKG Kal MoATlotkd yiyveoBat -
onou ot yuvaikeg dev avupetwnidoviat wodtpa. Ano tnv
{dpuon tou 10 EKI®, pe KUpLo epyaAeio napeppaong v
€peuva, eotldlel TNV Nnpoooxn Tou og BEuata nou dnto-
vIat ING aviadtntag Twv QUAWY, otoxeloviag napdAAnAa
oTnv NPowBnan NOALTIKWY oL onoleg Npodyouv TNV LodTn-
Ta avOPWV Kal Yuvalkwyv Kat oupBdAiouv otn dnptoupyia
{owv gukalplwv Kat otn CUP@IAIWON TNG OLKOYEVELOKNG
pE TNV enayyeAdaTikn {wn.

Méoa oe autd 1o nAaiolo, T0 Kevipo opyavwvel epeuvn-
KA npoypdupata, nuepideg, napepufdostg, OLaAEEEL,
€KOO0ELG KaL AAAEG dpaoTNPLOTNTEG PE OTOXO TNV MPO-
wBnaon twv avBpwnivwv dikawpdtwy oe eBvikd kat Eu-
pwnaikd eninedo kat tnv e&dAetPn GAWV TWV POPPWV
€U@UANG OLdKpLONG.

WHO WE ARE

The Cyprus Gender Research Centre (EKIF) is a non-
profit, non-governmental organisation (NGO) committed
to developing and providing activities mainly through
research which enhance the ability of men and women
to live in a world of equal opportunity. The Centre’s
management is carried out by the President working
in close cooperation with the Board of Directors which
consists of the Vice-President, the Secretary, the
Treasurer and two Members.

Despite progress in empowering women, numerous
concerns still exist in all areas of life - social, cultural,
political and economic - where women are not treat-
ed equally. Since its inception in 2006, EKIF carried
out research on issues related to gender and equality,
aiming to promote equal opportunities and policies that
will allow reconciliation of work and family life for all
members of society. In the years 2006-2011, the Centre’s
main concerns were voiced over women'’s under-rep-
resentation in decision-making bodies, exploitation
of female immigrants, trafficking and violence against
women and children.

In this context, the Centre organises a combination of
activities including research projects, conferences and
lectures, interventions and publications that promote
gender equality and human rights on a national and Eu-
ropean level for the elimination of all forms of gender
discrimination.
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APAYTHPIOTHTEX
2006-2011

H apxn tng loétntag twv @UAwV anoteAel Kevipikd déova
Twv dpaotnplotitwy Tou Epeuvniikol Kévipou ladtntag
®UAou. Me kUplo epyaAeio thv €peuva, 10 EKID oup-
BdAAeL otov didAoyo yia BEpata @UAoU Kal LloétnTag Kat
0TI NpoondBeleg 0lkodOUNONG PLaG Mo ONPOKPATIKAG
Kolvwviag pe tn dtdotacn Tou UAOU 0€ OAEG TIG EKQAV-
oelg Tng wng. Ta epeuvntikd nopiopata kat dedopéva
anoteAoUV XpNoLo €PYAAE(D 0TA XEPLO TwV OXEDLAOTWY
noALttkAg, BonBwvtag tnv noAueia, Ta NOATkd Koupata
KaL Touc dAAoug @opeig e€ouaiag otn dlaudp@won ano-
@ACEWV KAl NOALTIKWY BAon €PEUVNTIKWV OESOUEVWV.

Méow ouvnyopiag kKat napepBdocwy, 10 KEvipo aToxeuel
otnv avdntuén BeTikWv otdoewy 6oov a@opd thv LodTnTa
KaL TNV anodopunon Twv EUQUAWY oTEPEOTUNWY Kal MPo-
KataAnPewv pllwpévwy otV KUMPLOKn Kovwvia.

ACTIVITIES
2006-2011

The principle of gender equality is central to all Cyprus
Gender Research Centre activities. Through its research
activities, EKIF contributes to the ongoing discourse on
issues of gender and equality and to the building of a
more democratic society with a gender perspective in
all aspects of life. Research findings constitute a useful
tool in the hands of decision makers, helping the state,
political parties and governance bodies take evidence-
based policy decisions.

Through advocacy and intervention the Centre aims at
developing critical thinking regarding equality and the
deconstruction of gender stereotypes ingrained in the
Cyprus society.



[TOAITIKH KAl
AIAKYBEPNH2H

Mapd tnv éviwg duvauikh Kat dnploupykn napouacia g
yuvaikag otov £pyactakd Kal OLKOVOULKO XWPO, Ol MOAL-
TIKEG akoun xapdooovial Xwpig Tn 8IKA TNG CUPMETOXA
Kat ouvaiveon. e 6An tnv Eupwnn ot yuvaikeg e€ako-
AouBoUv va unoaviinpoownevovial ota KEvipa ARYNgG
ano@doswv o 6AouG Touq Topeig. Ot Adyol yia tnv unoa-
VILMPOOWNEUCN TWV YUVALKWY 0Ta KEVIPA AnYng anogad-
oewv eival ouvBetol kat noAudidotatot. To EKI® npowBei
otpatnytkég TG Eupwnaikig ‘Evwong yia Tn oupPEeToXn
TWV YUVALKWV 0Ta KEVTIPA ANYPNG ano@docwy evw e TIG
Opdoelg Tou gtoxeUel OTNV KATANOAEUNGN tNG aviodtn-
106 TV QUAWV otnv NOATIKA Kat dltakuBEpvnon KaBwg
Kat otnv euaoBntonoinon Tou Kowvou JECW EPEUVNTIKWY
npoypaupdtwy, cuvedpiwv Kat dnUdolwy NOATIKWY na-
peuBdocwv.

POLITICS AND
GOVERNANCE

Despite the dynamic and productive presence of women
in the economic field and the workplace, decisions are
still taken and policies still formulated without their par-
ticipation and consent. Across the EU women are still
largely outnumbered by men in positions of responsi-
bility in all fields. The reasons for the under-representa-
tion of women in power and decision-making bodies are
multifaceted and complex. EKIF promotes EU strategies
on female participation in decision-making and has
been active in combating gender inequality in politics
and governance by raising awareness through research
projects, public conferences and political interventions.



‘Epeuva - BouAeutikég EkAoyég 2006

H oxeddv navieAng anouaia tng yuvaikag and tnv noAl-
TIKA oKNVA €lval NaykoouLlo @awvopevo, OPWG NapapEVEL
Waitepa aeBntn otnv Kunpo. MNa napddetyua, To 2006 n
avVILNPOCWNEUON TWV YUVAIKWY 0Ta KEVIPA ANPNG noAttt-
KWV ano@docwv Atav avinapkin €we Yndapvn. XUyKe-
Kpluéva, oudepia yuvaika eknpoowneito ato YNoupylko
YupBoUAo (0/11) kat otnv EupwBouAn (0/6). Mévo 6Uo
yuvaikeg Kateixav B€on Mevikou AleuBuvtn atn Anpdola
Ynnpeoia (2/13) kat oxted yuvaikeg wg PEAN Tng BouAng
Twv Avitnpoownwy (8/55). Ooov agopd thy Tontkn auto-
olo{knan, unnpxe p6vo pia yuvaika drpapxog (1/33), evw
oudepia yuvaika Atav eNtke@aAng MoAtttkou (Kolvofou-
AeuTikoU) Koupatog (0/5).

Onwg enwonpave n MNpdedpog tou EKIO Ap Agonowva
XapaAapnidou-XoAwun «01 1xavotntec ka1 Ge€io-
TNTEC ToU Nuiovu tou ndnBbuonoy e nartpifac
H1ac napapevoUv ouolactikd avaélonointec ge
nodituixkd eninefo. AuUtd ouvioTd 0UOlQ0TIKO
6npoxpanuxkd eddeippa. Anofelxviel emionc
on1 n Kunpiaxki xoivwvia napapevel ouvinpn-
Txd Sopnpevn xai ou ev unnpte, SuoTtuxac,
Il avapeVONEVR avakaravoun twv podwv otov
KOIVWVIKO KOl 01KOYEVEIOKD XWE0.»

To EKI®, €xovtag unédn ta nio ndvw dedopéva, Kat BE-
Aoviag va €0Tldoel 0TO @ALVOUEVO TNG PEWWMEVNG Na-
pouaiag tng yuvaikag otnv NOATIKA OKNVA, NPOXWPNOE
oc €peuva pe BEPa TG BoUAEUTIKEG ekAoyEG Tou 2006.
H €peuva Atav naykunpla kat €@epe TTAo BoUAEUTIKES
EkAoy€g 2006: O npotipnosig pUAou Twv Kunpiwv Yn-
Poopwyv. LT10X0G TNG €peuvacg ATav N anotunwon Twv
NPOTINCEWY TwV Yn@owdpwy Pe TNV dle€aywyn €peu-
vag e€6dou (exit poll) tnv npépa twv ekAoywv (26 Maiou
2006). MNeploadtepot and tpeig xtAddeg (3.216) Ynpowo-
poL Nhpav PEPOG atnv €peuva ek@pdlovtag TiG andyPelg
TOUG YLO TN CUPMETOXN TNG yuvaikag otnv NoAttkn Cwn.
H ouykekplugvn xpovikni nepiodog ntav ocnyavikn yla tn
dlegaywyn Ing €peuvag e@ooov oL BOUAEUTIKEG EKAOYEG,
Nnoav oL NPWIeG PETA thv €viaén tng Kunplakig Anpo-
Kpatiag otnv Eupwnaikn ‘Evwon 1o 2004 kat tnv npo-
oappoyn tng Kunplakng vopoBeaiag Kat twv Beopwv pe
10 KowvoTikd Kektnpégvo.

H epeuvnukn napéufaocn okond eixe va KatadeiEel g
NPOTLIMNCELG, OTACELG KAl TUXOV NPOKATAAAYELG TOU EKAO-
ylKoU cwpatog twv Kunpiwv Yngogdpwv tn dedopevn
OTlYMN KaBwg Kat va avixveuoel Toug AGyoug nou ennpe-
Adouv TIG EMAOYEG TwWV avOpWV Kal YUVAIKWV Yn@opod-
pwv 60ov agopd TIG yuvaikeg unodngleg N kat dAAoug
Adyoug nou niBavdv va ennpgacav tnv enthoyn Toug.

To npdypappa enxopnynBnke pepkwG and tov EBvikd
Mnxaviopd yia ta Aikawwpata tng MNuvaikag (EMIA) tou
Ynoupyeiou Aikatoolvng kat Anpoaiag Td&ewc.

Research - Parliamentary Elections 2006
The near absence of female presence in politics is an
international phenomenon and is especially strong
in Cyprus. In 2006, for example, the representation of
Cypriot women in decision-making bodies was almost
non-existent: the representation of women in the Coun-
cil of Ministers was zero (0/11), only two women held the
post of Permanent Secretary (2/13), eight women were
members of the House of Representatives (8/55), zero
women in the European Parliament (0/6). As regards
local government, there was only one woman mayor
(1/33) and no woman was holding the office of the polit-
ical party leader (0/5).

As EKIF President Dr Despina Solomi pointed out “The
abilities and skills of half of our country’s
population are not applied on political level.
This constitutes a fundamental democratic
deficit. It also proves that the Cypriot socie-
ty remains conservative and that the even
distribution of gender roles in the social and
family sphere is far from being implemented.”

In the context of combating the phenomenon, the first
national research project undertaken by EKIF on Par-
liamentary Elections 2006: The gender preferences of
the Cypriot voters aimed to map the voting preferences
of Cypriot voters. More than three thousand (3.216) vot-
ers responded to the research regarding the participa-
tion of female candidates in political decision-making.
The research was conducted through an exit poll on
the day of the Parliamentary Elections held on 26 May
2006. These elections were significant as they were the
first elections held following Cyprus’ entry into the EU in
2004, and the enactment of equality policies.

Specific objectives of the research project apart from
mapping the voting preferences, included investigating
potential prejudices and beliefs of Cypriot voters, the
reasons behind the choices of male and female voters
as regards female candidates and other factors believed
to affect voting results.

The research was partially funded by the National Ma-
chinery of Women's Rights (NMWR) of the Ministry of
Justice and Public Order.



Awdxuon gupnpdtwv

To EKI® dlopydvwoe dnpécia dudokeyn otig 22 Noep-
Bpiou 2006, otn Acukwoia yla tn didxuon twv eupnud-
TWV NG €peuvag, n onoia onpeiwoe WLaltepn entuxia pe
aBpda cuppETOXNA TOU KowvoU Kat EUpeia ONUOCLOYPAPIKN
kdAuyn. H didokedn tehodoe und tnv atyida Tou Ynoup-
yoU AwkatoouUvng kat Anpooiag Tad€ewg, evw xalpetiopd
annuBuve n Mpdedpog tng KowvoBouAsutikng Enttponng
‘lowv Eukalptwdv peta&l Avdpwv Kat Muvatkwv.

Me Bdon ta nopiopata ing €peuvag, €va peyalo nocootd
and toug Ynowdpoug, 55% dev Prgloe yuvaika, yiat
niotevel OTL oL yuvaikeg gival no XpNGLUEG OTNV OLKOYE-
veld toug (61,2%) eva oL avdpeg eival nto anoteAeopatikol
oe B€pata noAttkng (57.8%) n kat yiati dev yvwpllav ap-
KETA yLa TS yuvaikeg unoPngieg (55,5%).

Eniong otig 4 Mdaiou 2007, 1o EKI® napouciaoe ta no-
piopata tng €peuvag o npepida ato AUkelo AnootéAou
Mdpkou otn Acukwaoia o paBntég kat eknaldeutikouq
pé€oa ota mAaiola npowBnong Eupwnaikwv MOMTIKWY
L06TNTAG TWV QUAWV.

MapEpBaon - Bouheutikég EkAoyég 2011
To EKI®, péoa ota nAaiola tTwv napepfdoewy tou 6oov
agopd BEpata wdtntag @UAoU oTa dpwHevVa TNG KUMPL-
akng kowvwviag, e€€0woe avakoivwon e TNV onoia Ka-
1adikade 10 yeyovog 6Tt ota Yn@odEATLa TPLWV KovoPou-
AEUTIKWOV KOPMATWY PELBNKE 0 aplBudG Twv yuvalkwy
unoPn@iowv BoUAeuTwV Katd TIG ENKEIPEVEG BOUAEUTIKES
ekAoyEg (Mdiog 2011). Entoripave nwg n peiwon autd ni-
Bavév va odnyouoe otn Peiwon Tng EKNPOCWNNONG TNG
yuvaikeiag napouaoiag otnv endpevn BouAn.

MpowBnon NoOATK@V LooThTaG

H Mpdedpog tou EKI® ouppueteixe wg elonyntpla oto Ale-
Bvég Zuvédplo nou dlopyavwBnke ato MNaveniothpio Ko-
npou ané tov oUvdeopo POLIS- Citizenship Association
ot 3-4 NoeuPpiou 2007. O€pa tng ewonynong ntav
Breaking through the glass ceiling: The case of high-
ranking female administrators.

Eniong npookAnBnke kat piAnoe og opdda yuvalkwy nou
enoké@Bnkav v Kunpo ota nAaiowa tou Eupwnaikou
Mpoypduuatog Grundtvig pe Béua Cyprus — gender
policies oto Maventotipio Acukwaiag otic 8 Maiou 2009.

Dissemination of findings

A public conference for the dissemination of the find-
ings of the research was held on 22 November 2006
in Nicosia with great success as attested by the high
participation of the public and the wide media coverage.
The conference was under the auspices of the Minister
of Justice and Public Order while the President of the
Parliamentary Committee for Equal Opportunities be-
tween Men and Women addressed the conference.

According to the findings, more than half of the voters
(55%) did not vote for women candidates because they
believe that a woman's role in the family is more im-
portant than her role in politics (61.2%); men are better
than women at politics (57.8%). They also stated that they
know very little about the female candidates.

The findings of the research project were also pre-
sented to students and teaching staff of the Apostolos
Markos Lyceum in Nicosia on May 4, 2007, in the context
of a conference held to promote European policies on
gender equality.

Intervention - Parliamentary Elections 2011
EKIF intervened through a press release criticising
three parliamentary parties for their decision to reduce
the number of female candidates on their respective
lists for the forthcoming parliamentary elections in May
2011 stressing, inter alia, that the parties’ decision would
hold back progress on increasing women's presence in
the House of Representatives and lower even further
women's chances of increasing their seats in the new
Parliament.

Promoting equality policies

The EKIF President presented

* a paper at the International Conference Breaking
through the glass ceiling: the case of high-ranking
female administrators held on 3-4 November 2007
organised by POLIS - Citizenship Association at the
University of Cyprus.

* a lecture to a group of women who visited Cyprus
within the framework of the EU programme Grundtvig
on Cyprus — gender policies at the University of Nico-
sia on 8 May 2009.



EKIMAIAEY2H

«H peyddn ndelovdtnta T0U HPOCWHIKOU 0Td
oxodela gival yuvaike¢ addd ta exknaifeutikd
ouotnipara Sio1kovvtal ano dvipec. H ndeiovo-
ITa TWV aIo@oitwv e1val Xopitold, eV n ndel-
ovoTnTa auTWV I0U eyKatadeinouv 1o oxodeio
eival aydpia. Ilpenel va Baciloupe tc¢ modi-
TIKEC yla TNV 100TnTa Twv @UAWV 08 aQUTEC TIC
npaypatkotntes» Avdpolha Baoilelou, Enitponog
Eknaideuong, MoAwtopou, MoAuyAwaoiag kat NeoAaiag
g EE, Bpu&€éMeg, 7 louviou 2010

[http://europa.eu/rapid/press-release_IP-10-695_el.htm].

H eknaideuon yia tnv Kdnpla yuvaika Atav, wg yvwoto,
T0 METOV OAAG Kal 0 XWPoG 6nou €kave ta npwia Bn-
gaTa yla tn XEpa@enon NG Kat ya aneykAwBLopd and
TOV KOWWVIKA NPocOLoplopEVO Napadootakd poAo TG
0TO XWPO TNG OLKOYEVELAG. XNUEPT, OEV UNAPXEL EPQU-
An cuppETpia Kal LedpPonn avILNPoowWNeEUaN avopwy Kat
YUVOIKWV 0T0 €KNAdEVUTIKG oUoTtnpa Kat dlaitepa oTLg
BaBuideg TNG dNPOTIKAG Kal HEONG YEVIKNG eKNaideuong
oL onoieg xapaktnpifoviat and PLa UMEPEKMPOOWNNGN
and yuvaikeg eknadeutikoUg Kat UNoOEKNPOcwWnNan ano
Gvopeg ekNaldeUTIKOUG, VW otnv TpLtoBdBuLla eknaideu-
on gvionidetal 10 @awvopPeVo NG YUAAVNG 0po@AG, 6Nwg
KaL o€ 6Aa ta KEvipa ANPng ano@Adcewy.

EDUCATION

“Schools are overwhelmingly staffed by wom-
en, but education systems are managed by
men. Most graduates are female and most
school drop-outs are boys. We need to base
gender equality policies on these realities.”
Androulla Vassiliou, European Commissioner for Edu-
cation, Culture, Multilingualism and Youth

[http://europa.eu/rapid/press-release_IP-10-695_el.htm].

Teaching is the profession through which women in Cy-
prus were given the chance to enter the labour market
and move from the private sphere and their traditional
role within the family to the public sphere. What char-
acterises the education system today is the over-rep-
resentation of female and under-representation of male
teachers as regards primary and secondary sectors
whereas in the tertiary sector the glass ceiling syn-
drome is a fact, as it is in all decision making bodies.



‘Epeuva - EKnadeutiko endyyeApa

Ytnv Kunpo, otn dnpoTkn Kal PEan yevikh eknaideuon undpxet
aplBuNTIKA UNEPOXA TWV YUVAIKWY EKNAOEUTIKWY €VaVTL TwV av-
Opwv eKNABEUTIKWY. £Tn dnPOTIKA eknaideuon, oth B€on daokdAou
10 avdpLkd @UAO eknpoowneital ge nocoatd 18,5% Kat 1o yuvalkeio
pe 81.5%. Xtn p€on yevikn eknaideuon otn BEon kaBnyntA ot dv-
dpeG ekNpoownouvtal ue Nocoatd 35% Kat oL yuvaikeg pe 65%, evw
oto TphApa Enotnpdv tng Aywyng tou lMaveniotnpiou Kdnpou to
2008 ewoinxBnoav 50 @ottntég otnv dIkdTNTa daockdAou, 6 Avopeg
(12%) kat 44 yuvaikeg (88%). 'Exovtag undyn autd ta dedopéva, 10
EKI® npoxwpnoe otn die&aywyn naykunplag €peuvag pe Bépa H
EKNPOGWONNON Twv 8U0 PUAwWV 010 EKNALOEUTIKO ENdyyeApdA Kat ol
MPOEKTAOEIS TNG OTO EKNAIIEVTIKO KAl KOIVWVIKO yiyveaBai (2008).
H enw\oyn tou B€patog €yive evouveidnta pe otéxo TNV avddet&n tou
(ALVOUEVOU Kal ToV NPORANHATIONS Twv apuOdLwY QOPEWV.

H €peuva xpnuatodotnBnke PEPIKWG and TG EKNAOEUTIKEG opya-
vwoelg OEAMEK kat MNOEA, ta Xuvepyatikd Tapleutnpla twv Ek-
nadeutikv Méong kat Anpotikig Eknaideuong kat to Mpageio tng
Enupdnou Aloiknoewg.

H €peuva kdAuye Tig andPelg paBntwv, EKNAOEUTIKWVY KAl YOVEWY
WG NPOG TNV EKNpocwnnan Twv dUo @UAwY OTO EKNALOEUTIKOG Ndy-
YEAUQ, HEowW NEvIE epwinpatoloyiwv. Ta epwtnuatoAdyla anguBu-
vovTav o€ YoVeE(G, eKnadeutikoUg Kat TeEAed@ottoug pabntég dnpo-
TIKoU, yupvaciou Kat Aukeiou naykunpia, pe 3085 GUPUETEXOVTEG.

H €peuva okond eixe va diepeuvnoel Katd Nndoo undpxet EUQUAN
OuPpETpia Kal Lodppomnn avIitNPOCWNEUTN avOPWV KAl YUVALKWYV OTO
Kunplakd eknatdeutikd auotnpa Kat €01k otig dUo und €noKo-
nnon BaBuideg - dnpoTiknA Kat pEan yevikn eknaideuon. H entdoyn
Tou B€patog €ywve and 1o EKI® pe okond va npofAnuatioet toug
OLAPOPYPWTEG TNG EKNALOEUTIKAG NMOALTIKAG Kat 6AOUG TOouG eknal-
deutlkoUug etaipouc, avagopikd e Eupwnaikeg NoMTIKES ya thv
evOowpdTwon tng dldotaong Tou @UAOU OTIG EKNAOEUTIKEG MOALTL-
KEG, €0WKA o Pla nepiodo énou n npoondBela yia Eknadeutikn
MetappuBuion Bplokdtav und eEEAEN.

Awaxuon gupnpdrav

Ta eupnipata NG €peuvag Nnapoucldotnkay ato Kowo otig 25 Nogy-
Bpiou 2008 o€ npepida nou npayuatonotiBnke otn Acukwola, Ty
onoia napakoAoUBnog €vag peydlog aplBudg eKNABEUTIKWY Kal
EKNPOOWNWY TwV EKNAOEVUTIKWY opyavwaoewy. Eniong, napéatnoav
appddiol KuBepvntikoi napdyovieg Kat Bouleutég. H nuepida €tuxe
eupeiag kAuyng and ta péoa HadlkAg eVvNUEPWONG.

Ta eupnpata enBefatdvouv TNV UNEPEKNPOCWNNON TWV YUVALKWY
otn dNPOTIKA Kat PEon yevikn eknaideuon. Ot CUPPETEXOVTIEG OThV
€peuva gival ING YVWUNG NWG N UNOEKNPOCWNNON TwV avOPWY EK-
NadeUTIKWV 0Ta oxoAsia ennpedlel duopevwg tnv PuxoAoyia twv
MaBnTwv Kat TNV KaAALEpyELa NpoTUnwy LooTiag avopwy Kat yu-
valkwv. Eniong, oUugwva pe ta eupnpata, €vag onuavitkog aptB-
MGG and TouG CUMPETEXOVIEG MIOTEVEL NWG N anouasia N N JEwPEVN
napoucia avdpwv ota oxoAeia ouvieAel atnv au&non tng Blag ota
oxoAeia kat Tnv eykatdAewbn tou oxoAeiou and ta ayopla.
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Research - Educational profession

In Cyprus the primary and secondary sectors of edu-
cation are feminised as female teachers outnumber
their male colleagues at primary and secondary level.
In primary education in 2008, male teachers amounted
to 18.5% and female teachers to 81.5%. In secondary
education, male teachers amounted to 35% and female
teachers to 65%, while male undergraduate teachers at
the University of Cyprus amounted to 12% and female
undergraduate teachers to 88%. To draw attention to
this phenomenon, EKIF decided to conduct a research
project on The representation of male and female
teaching personnel in primary and secondary edu-
cation and its implications on educational and social
outcomes (2008).

The project was partially funded by Secondary Education
Teachers Union (OELMEK), the National Association of
Cypriot Primary Teachers (POED), Co-operative Savings
Societies of Greek Primary and Secondary Education
Teachers and the Office of the Commissioner for Admin-
istration.

The research covered the views of students, parents,
and teachers on female and male participation in the ed-
ucation system through five questionnaires. The ques-
tionnaires were addressed to the parents and teachers
as well as to the final year students at primary schools,
gymnasiums and lyceums on a pancyprian basis. Three
thousand and eighty-five (3085) responses were re-
ceived.

Specific objectives of the project included investigating
the level of gender equality and equal representation of
men and women in the Cyprus education system and
specifically in primary and secondary sectors. EKIF's
additional aim was to raise awareness among decision
makers responsible for education policies, partners and
organisations as regards EU policies on gender main-
streaming particularly as the Reform of the Cyprus Edu-
cation System was under way.

Dissemination of findings

The research results were presented to the public at a
conference held on 25 November, 2008 with high attend-
ance by teachers and representatives of the teachers
unions. Present were also government and parliamen-
tary officials and there was extensive media coverage.

The findings confirm the feminization of the primary and
secondary sectors. A particular issue raised were the
problems arising from the under-representation of male
teachers in schools, particularly the absence of male
role models, its implications and impact on the psychol-
ogy of students. According to the findings, the increased
violence in schools and early dropout of boys has been
linked by a number of the respondents to the under-rep-
resentation of male teachers in schools.



MNapépBaon - Aloplopog peA@v
Enwtponng Eknawdevtikng Ynnpeoiag
Me tnv eukalpia Ttng avakoivwang tng véag ouvBeong NG
Enuponnig Eknawdeutikig Ynnpeoiag (EEY), to EKIO o1-
auapTuUpPABNKE €viova yla ToV anoKAELOHS TwV YUVALKWYV
and €va 1600 oNUAaVIIKO CWHa ano@doewy Pe appodLo-
TNTEG TOV OLOPLOopG, Npoaywyn, PETdBean, andonacn Kat
doknon neBapxikol eAEyxou oe eKNAOEUTIKOUG OTIG
BaBuideg tng NPodNUOTIKAG, SNHOTIKAG Kal PEONG €K-
naideuong. Xto nAaiolo tng dikatodoaoiag tng Entponng
elvat, eniong, n npoaywyn eknatdeutikol NPOCwWNIKoU 0
upnAéBabuec Béaelg oto Ynoupyeio Mawdeiag kat MoAt-
TIOMOU.

To EKI® £€€dwoe avakoivwon otig 22
NoeuBpiou 2010, onueldvoviag Nweg
Bewpel anapddekto Tov amoKAEL-
OO TWV YUVALKWV and €va 1600
ONMaVTIKG  0WUa  ano@doewy,

0 npdedpog Kat Ta PEAN TOU
onoiou dlopifovtal yla e&aetn

Bntelo pe oxeukn andgaon

ToU YnoupylkoU XupBouAiou.

To EKI® ZAtnoe tnv dueon Ka-
ToXUpWaon Tou SIKALWKATOG TNG
anpdéoKonING  EKMNPOCWNNONG,
OUMMETOXNAG Kal eEENENG TNG YU-
vaikag o nyetkeg Béoelg, kaBwg
Kat tnv €dpaiwon NG MOATIKAG TwV
{owv eukalplwy, xwpiq dlakpioelg, avdue-
00 o€ GVOPEG Kal YUVAIKEG.

MpowBnon noAtukwv oétntag

TV QUAWV

To EKI® oe ouvepyaaia pe 10 Metantuxiakd Mpdypaupa
Eknaweutikig Hyeolag tou EupwnaikoU lMaveniotnpuiou
Kunpou opydvwoe ekdnAwaon pe B€ua Atoiknon kat -
@UAn dudotaon - n nepintwon tng eknaideuong otiG 14
AekeuBpiou 2011, oto Eupwnaiké Maveniotnpio Kunpou,
Neukwota.

H lMpdedpog tou EKID cuppeteixe wg ewonyntpla oto
NPEOALPETLKG, BLATHNUATIKG ogpvdplo pe B€ua Eknaideu-
on Kat lootnta twv ®UAwv (2007) 10 onoio dlopyavwdn-
ke and to MNawaywyikd Ivottouto kat anguBuvdtav oe
eknadeuTkoUg 6AwV Twv Babuidwy. To ogpuwvdplo okond
elxe va eualoBntonotioel Toug eknadeutikoug oe BEpata
KOWWVIKOU @UAoU, wate va eival o B€on va evionifouv
otepedtuna, aviodtnTeG Kat OLAKPIOELG 0TO eKNALOEUTIKO
oUoTtnua Kal tTh oXoAlkh povdada Kat va napeufaivouv
avantioooviag €MOTNUOVIKG AGY0 Kal KOAEG MPAKTIKEG
Me 0téx0 TV NPowBnaon tng Wwdtntag.

Enionc napouciace 61dAeén pe Bépa Gender Main-
streaming (2007) otoug peTaNTUXLOKOUG @QOLTNTEG TOU
MIM oto Kévipo Mapaywykétntag Kinpou (KEMA) ka-
Bwq kat 6LdAeEn pe BEpa @PuAo kat Eknaideuon (2007)
070 OLOAKTIKO NPOCWNIKG Tou 270U AnpotikoU XxoAgiou
otn Aepead.

Intervention - Appoitment of the
members of the Education Service

Commission

EKIF protested strongly against the exclusion of women
from the Education Service Commission, a very pow-
erful decision-making body that appoints, promotes,
transfers, disciplines and dismisses teaching person-
nel at pre-primary, primary and secondary level of ed-
ucation. Within its jurisdiction is also the promotion of
educational personnel to high-ranking posts within the
Ministry of Education and Culture.

A press release was issued on 22 Novem-
ber 2010 denouncing the exclusion of
women from this powerful deci-
sion-making body, the president
and members of which are
appointed by the Council of
Ministers for a six year peri-
od. EKIF called for the equal
representation of men and
women in decision-making
processes and positions and
the elimination of all forms of
discrimination against wom-

en.

Promoting gender
equality policies

EKIF in co-operation with the Postgrad-

uate Programme in Educational Leadership of

the Cyprus European University, organised a lecture on

Administration and gender - the case of education on

14 December 2011 on the premises of the Cyprus Euro-
pean University in Nicosia.

The EKIF President

* designed and delivered an optional seminar on Edu-
cation and Gender Equality (2007) organised by the
Cyprus Pedagogical Institute and addressed to all
primary and secondary education teachers. Specific
objectives of the seminar were to raise awareness of
gender issues and equip the participants with the re-
quired skills to enable them to identify social stereo-
types. inequalities and discrimination in the education
system and the school environment and to help them
develop the capacity to intervene in order to promote
equality.

* gave a lecture in 2007 on Gender Mainstreaming to
the postgraduate students of MIM at the Cyprus Pro-
ductivity Centre (KEPA).

* presented a lecture in 2007 to the teaching person-
nel of the 27th Primary School in Limassol on Gender
and educational policies.
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METANAXTPIEX

H Kunpog ta teAeutaia tpidvia xpdvia €xel petatpansl
and xwpa anooToAdg o€ XxwWpa Unodoxng PETavaaTwy,
€VW OUYKATaAEyeTal Tpitn o€ Nocoatd unodoxng Petava-
OTWV avdpeoa otig Xwpes pEAN tng EE. L0pgpwva pe ta
otowxela tou Apxeiou MNMAnBuaopoU kat Metavdateuong ng
Kunplokng Anpokpatiag, ot petavdotpleg uneptepolv
apBunukd Twv avdpwv petavactwv otnv Konpo. H yu-
vaika PETavaoTpla aviKeL 0TOV XWPO TWV M0 EUAAWTWY
opddwv NANBucpoU Kat n évia&h TNG oToV KOWWVLKG LoTO
TNG XWPAG eykatdataong anoteAsl peydAn npdkAnan.

AapBdvoviag undéyn nwg n yetavdoteuon epyatikou du-
vapkou eival éva oUvBeto Kal noAudldoTato @alvouevo,
10 onoio Ba ouvexioel kat oto p€NoV va givat Epog NG
kowvwv{ag, Ta npoBAApaTa, NAEOVEKTAPATA KAL OL MPOKANA-
0€LG auToU TOU (PALVOUEVOU MPEMEL VA AVILMETWNLOTOUV O
aKadnuaiko, KOWwvIKG Kat noMTikd eninedo. Me autdv
Tov Tp6No Ba pnopéoouv va Slapop@wBolv oL CwoTEG
MOALTIKEG Kal OTPATNYLKEG yla TN PETAvVAOoTEUON, WOTE Va
anotpanolv aventBUuNTeg Kataotdoelg oto PEAAOV.
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IMMIGRANT
WOMEN

Cyprus has been transformed in the last thirty years
from a country of emigration into a country of hosting
immigrants. In fact, the island ranks third in percentage
of receiving immigrants among EU member states. Fur-
thermore, the immigration population is increasingly
becoming feminised according to the data of the Cyprus
Civil Registry and Migration Department. Female immi-
grants are considered as one of the most vulnerable so-
cial groups and the biggest challenge is their integration
into the social fabric of the host country.

Taking into account that labour migration is a complex
and diversified phenomenon, which will continue and
in the future to be part of our societies, the problems,
advantages and challenges of this phenomenon need to
be addressed at an academic, social and political level.
This is the only way to devise the right policies and strat-
egies on immigration and avert undesirable situations.



‘Epeuva - Metavdotpleg

Me ot6x0 TNV NPowBnon MOALTIKWY yLa TNV KOWWVIKNA £viagn
Twv petavactwy, 10 EKIO oe ouvepyacia pe 1o Mpageio tng
Enutpdnou Aloiknoewg die€nyaye naykunpla €peuva pe Bpa
n yuvaika petavdotpla otnv Kunpo pe titho Metavdotpieg: ot
YVWOTEG — dyvwoTeg TnG Kunplakng Kovwviag (2010).

H €peuva enwxopnynBnke pepikwg and to Mpageio Entpdnou
AwoikAoewg, tov EBviké Mnxaviopd yia ta Aikawdpata ng [u-
vaikag (EMIA) tou Ynoupyeiou Aikatootvng kat Anpoaciag Td-
Eewg, 10 Ynoupyeio Epyaaiag kat Kowvwvikwv Ao@alioewy Kat
10 Ynoupyeio EowtepIKAV.

H €peuva anoteAel naykunpla enwokénnaon, nou OleENx0n ato
Oldotnpa lavoudprog-Aekéupprog 2009, e 1702 ocupnAnpw-
péva epwtnuatoAdyla and ta 3000 nou detéBnoav o€ yuvai-
KEG METAVAOTPLEG OLaPOPETIKAG NPOEAEUONG 0 OAD Ta AOTIKA
kévipa TG Kunpou. H €pguva okond eixe va npowBnaoeL 1o
BEua TWV YUVOIKWY JETAVAOTWY, MOU WG ouvABWG anoteAolv
gl and TG no eudAwTeG opddeg NAnBuouol otnv Kowwvia
NG XWPAG UNodoxng, va €0TIACEL OTIG aVAYKEG TOU YUValKeiou
METaVAOTEUTIKOU dUVaLIKOU, Kal va dwaoel «BApa Kat @uwvix»
OTLG (OLEG TIG JETAVATTPLEG YLa va BLATUNWOOoUV Ta NPoBAnuata,
opduata Kat avnouxieg toug. [Mpoowépovtag oTiG JETaVATTPLEG
€va «Brpa» yla va ek@pAoouV TG avNoUXIES TOUG, TaUTOXpova
elxape v duvatdétnta wg Epeuvntikd Kévipo «va aviikpioou-
JE TNV KOWVWVIKA Npayuatikétnta and tn KA Toug okontd Kat
onTKN Ywvia» KATL MoU anotéAece Povadlkn epnelpia, 6nwe
enwonpave n Mpdedpog tou EKID otnv eloaywytkn tng optAia.

Ta eupnpata g €peuvag €xouv Katadei&eL TNV avdykn uloBe-
TnoNng otpatnylkol oxediou yla thv petavdoteuon atnv Kunpo
JE atdx0 TNV €viaén Twv PETAVACTWY GTOV KOWVWVLIKO LOTO TNG
Kunplakng Kowvwviag. Ooov agpopd Tig yuvaikeg HETAVATTPLEG
NPENEL va oxedLaoTOUV Mo EVEAIKTEG MOALTIKEG Kal va uloBe-
TnBoUV PYETPa Mou va avianokpivovial BETKA oTLG avaykeg Kat
T0 opduaTa TOU Yuvalkelou petavaoteutikod nAnBucpol o€
ENUOPEWAON KAl KOWVWVLKOMNO{NGN, MPoo@EPOVTAC ToUG £T0L Ta
€@00La yla pla KaAUtepn NooTika (wn Xxwpig anopdvwaon Kat
dlakploelg.

Awdxuon gupnpdtav

Tnv 1louviou 2010, To EKI® diopydvwoe npepida otn Acukwaoia
yla tn d1dxucn Twv eupnudTwy TNG EPEUVAG Kat TNV gualcdn-
Tornoinon avagopLkd Pe ta NpofAnRpata nou avipetwnidouy ot
yuvaikeg petavdaotpleg atnv Kunpo. Xtnv nuepida napafpedn-
kav n Ynoupyog Epyaciag kat Kowvwvikwv Aog@aiioewy, MéAn
NG BouAnig twv Avitnpoownwy, n Enitponog Aloiknogwg, n le-
vIKn pappatéag Tou EMIA, eknpdownot Ynoupyeiwy, Yn-Ku-
BepVNTIKWY 0pyavIOUWY Kal aKadNPaiKWV OPUHATWY.

Mépog Twv gupnudtwyv napouctdotnkav Kat oe SleBveég ou-
védplo pe Bépa Mapping the gender equality: research and
practices — the national and international perspective nou 6t-
opyavwBnke and tnv ‘Edpa OYNEXKO yia tnv wodtnta kat tnv
evouvdpwaon twv @UAwv otlg 23 Oktwpplou 2010, oto MNavent-
otApLo Kdnpou.

Research - Female immigrants
Promoting the adoption of comprehensive policies for
the social integration of immigrants, EKIF in collabo-
ration with the Office of the Commissioner for Admin-
istration conducted a nationwide research on Female
immigrants - Profile, obstacles, needs, aspirations
(2010).

The project was partially funded by the Office of the
Commissioner for Administration, the NMWR of the Min-
istry of Justice and Public Order, the Ministry of Labour
and Social Insurance and the Ministry of the Interior.

The research work was carried out from January to De-
cember 2009. Three thousand questionnaires were dis-
tributed to female immigrants of various backgrounds
on a nationwide basis and 1702 responses were re-
ceived. The aim of the project was to promote the issue
of immigrant women who customarily form one of the
disadvantaged groups in their adopted/host societies,
address their specific needs and offer them the opportu-
nity to “voice” their own problems, aspirations and con-
cerns. Offering them “a venue” to voice their concerns
has enabled us to “view the social reality from their own
perspective.” This, as the President of EKIF highlighted
in her welcoming address, was a unique experience.

Research findings indicate the need for a Cyprus stra-
tegic plan on immigration with the focus on social inte-
gration into the mainstream Cypriot society. As regards
female immigrants the introduction of more flexible pol-
icies and measures that take into account their specific
aspirations, professional development and needs in ed-
ucation and socialisation, could help immigrant women
build a better quality life and overcome alienation and
discrimination.

Dissemination of findings

A public conference was organised in Nicosia on 1 June
2010 to disseminate the findings of the project and raise
awareness of the problems faced by female immigrants
in Cyprus.

Present at the conference were the Minister of Labour
and Social Insurance, Members of Parliament, the Com-
missioner for Administration, the Secretary General of
the NMWR, representatives of Ministries, NGOs and of
academic institutions.

Part of the findings were also presented at the inter-
national conference Mapping the gender equality: re-
search and practices - the national and international
perspective organised by the UNESCO Chair on Gender
Equality at the University of Cyprus, on 23 October 2010.
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['YNAIKEZ KAl
EMXTHMONIKH
EPEYNA

Ot yuvaikeg entotipoveg otnv Kunpo e€akoAouBouv va
unoavINPoowneUovIal aTov akadnpaikd Kat EpEUVNTIKS
XWPO Kal €Xouv AlyOTeEPES eukalpieg yla avéAlgn o udn-
A6BaBueg B€oelg kat ouppeToxn og owpata Avding ano-
@doswv o oUyKpLon Je Toug AvOpeG CUVAdEAPOUG TOUG.

MapdAo nou o aptBudg twv Kunpiwv yuvalkwy nou aoxo-
Aouvtat Pe TNV €peuva €XeL oNPELDOEL aUEnan, evioUTolg
napatnpeitat acuppetpia twv @UAwv doov agopd tnv
OUMHETOXN YUVALKWYV OTOV TOPED TNG EPEUVACG. LUYKEKPL-
péva, oUppwva pe ta otowxela tng EUROSTAT, to 2009 ot
yuvaikeg epeuvnTpleg aptBpoloav 1.052 €vavtt 2.591 twv
avdpay, eve 10 2010 n Kdnpog, olpgwva pe v aglo-
Adynon npoddou eniteuéng Twv OTOXWV TNG XTPATNYLIKAG
tng AoaBdévag otov Topéa TG €peuvag Kat Kawvotopiag,
katatdooetat 21n oe oUykpLon e Tov YEao 6po Twv 27
KPOTWV HEAWV.

O topéag tng €peuvag kat kawotopiag eivat €vag and
TOUG MNto onuavtlkoUg Topelg Tng XTpatnykng tng Aloa-
Bévag kat tng ZTpatnykng Eupwnn 2020. Qatdoo, n Ku-
npog aduvatel va onpPeLDOEL onPaviikn Npdodo wg Npog
tnv eniteuén twv otéxwv tng Xtpatnykig Eupwnn 2020
pe €upaon ota Bépata ‘Epeuvag kat Kawotopiag (E&K).
Me Bdon autd ta dedopéva, o EKIO die€hyaye €peuva
pE 0T6X0 TNV anotdnwaon TnG CUUHETOXAG TNG yuvaikag
OTOV KUMPLOKS EPEUVNTIKS XWPO.
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WOMEN IN
RESEARCH

Women scientists in Cyprus are still under-represented
in academia and the research fields and have fewer op-
portunities to gain influential decision-making positions
compared to their male colleagues as they move up the
hierarchy.

Although the number of female researchers in Cyprus
has increased, figures by Eurostat (2009) show that
women scientists are outnumbered by their male coun-
terparts (1.052 women to 2.591 men) while in 2010, the
island ranks 21st out of the 27 EU member states as
regards achieving the Lisbon Strategy goals.

The area of research and innovation is one of the most
significant sectors of the Lisbon Strategy and the Europe
2020 Strategy. However, Cyprus does not appear to be
making significant progress towards meeting Europe
2020 Research and Innovation intensity target. With
these developments in mind, EKIF decided to map fe-
male participation in the research field in Cyprus.



‘Epeuva - Xaptoypd@non ToU KUNpLaKkou

EPEUVNTIKOU XOPOU

H €peuva pe BEua Xaproypdpnon Tou Kunplakou epeu-
vntikoU x&pou pe tnv €upuAn didotaon (2011) oko-
né eixe va xapToypa@AcEL ToV XWPO TNG €PEUVAC OTNV
Kunpo pe tn didotacn tou @UAou, va dlayvwoeL Tuxov
dlakpioelg, npoBAnpata kat eMeilelg doov agopd tnv
LOGTLHN CUPPETOXNA TwV U0 QUAWY OTOV TOUEX TNG EPEU-
vag Kat kawotopiag. Eniong okond eixe va entonpdvel
LG MPOONTIKEG yia NpowBnaon Kat otipLEn TwV yuvalkwv
EPEUVNTWV PE UETPA Kal dOUEG yla al&énon TnG CUUHETO-
XAG TouG aTov WTIKG TOPED TNG EPEUVAG Kal Kavotopiag.

To npdypappa xpnpatodotiBnke pePIKWG and tov EBvi-
k6 Mnxaviopd yua ta Awawdpata g Muvaikag (EMIA)
Tou Ynoupyeiou Awkatoolvng kat Anpooiag Téd&ewg. H
€peuva anoteAel naykunpta enokénnon, n ole&aywyn
g onoiag dpxtoe tov OktwBpo 2010 kat oAoKANpw-
Bnke Tov Mdptio tou 2012. Ytnv €peuva cuppeTeixav ta
entd naventotipla (3 kpatkd Kat 4 Wiwtikd) Kat ta €&L
gpeuvnTKd kEvipa/wvotitouta (dnpdota Kat LwTkd) Tng
Kunpou. H €peuva OLeENxBn PEOW TPLWV NAEKTPOVIKWY
epwInpatoAoyiwv. X1a epwinuatoAdyla andvinoav guvo-
Akd 218 akadnuaikol kat epguvnteg, 112 dvdpeg kat 106
yuvaikeg (51% kat 49% avtiotolxa).

YUuwva Pe Ta €UPAPATA TNG €PEUVAG, O KUMPLAKOG
EPEUVNTIKOG XWPOG MAPAUEVEL avOPOKPATOUPEVOG OF
6Aa ta enineda. Ot dvdpeg ungploxUouv aplBuntikd oTig
uPnAS6BaBueg Beoelg AMiPng ano@doewv otov akadn-
paiké xwpo, ite dlopidovtal elte ekAéyovtal otig BEaeLg
autéc. H napoucia twv avdpwv ota avdtata dwpata g
akadnpaikng Lepapxiag napouatdlel KALakwtA avénon
oe aviiBeon pe tnv napoucia twv yuvalkwyv. H ouvipt-
ntkn nAsloPngia tTou ddaktikol NPoowmnikoU 0Ta aKa-
Onpaikd Wpupata eivat eniong AvOpeg. LUYKEKPLUEVA,
oL GvOpeg KAtExouv Noooatd 747% tou dLOKTIKOU-EPEU-
vniikoU npoowrnikoU ota dnpdola navenotApla, 64%
ToU OLOaKTIKOU-£pEUVNTIKOU MPOOWMIKOU 0Ta OLWTLKG
navenlothpla Kat 1o 76% tou ouvoAou Tou €peUVNTLKOU
NPOoWMLKOU 0Ta EPEUVNTIKA KEVTPA.

H exnpoownnon twv yuvakwyv otg BEoelg Andng ano-
@doewv Kat Ololknong otov akadnpaiké xwpo Kal ota
gpeuvntikd ké€vipa otnv Kdnpo eival Wlaltepa xapnAn.
Mévo pia yuvaika katéxel BEon nplUtavn and olvoAo
7 6nw¢ kat pia yuvaika katéxel B€on aviinputavn and
oUvolo 12 kat eniong pla yuvaika Bpioketal enkega-
Mg epeuvnTikoU opyaviopoU and olvoAo 6. AvtiBeta, ot
Gvdpeg anoteAouyv 1o 81% Twv PEAWV TNG GUYKARTOU ota
dnpdota naventotipLa, 1o 76% twv JEAWV TNG OUYKARTOU
010 WLWTLIKA naventotpLa, 10 897% Twv HEAWV TwV OLOLKN-
TIKWV CUPUBOUAWY TV EPEUVNTIKWY KEVIPWV.

Research - Mapping the Cyprus

research landscape

The project, Mapping the research landscape in Cy-
prus through the gender perspective (2011), aimed to
investigate the extent of gender discrimination at all lev-
els of the hierarchy in academia and research, to high-
light the barriers and difficulties faced by women and
to identify policies and measures that would encourage
more women to choose a career in the field of academic
research.

The project was partially funded by the National Ma-
chinery for Women'’s Rights (NMWR) of the Ministry of
Justice and Public Order. Research work commenced in
October 2010 and was completed in March 2012. Three
electronic questionnaires were sent to seven universi-
ties, three public and four private, and to six research
centres and institutes, public and private. Responses
were received from the authorities of the seven univer-
sities and of the six research organisations as well as
from 218 academics and researchers of which 112 (51%)
were men and 106 (49%) women.

The outcome confirmed that the Cyprus research area is
male-dominated at all levels. Men control high ranking
decision making bodies in academia whether appointed
or elected. The higher the rank, the smaller the number
of women. Men also occupy 74% of the academic-re-
search staff positions in public universities, 64% of posi-
tions in the private universities and 76% of the positions
in the research centres.

Women's participation in the decision making/govern-
ance positions in academia and research organisations
in Cyprus is very low - almost token-like. For the post of
the rector, out of the seven, only one is held by a wom-
an. The same applies to the post of the vice-rector: one
woman as opposed to 11 men and for the post of the
director/head of the six research centres: one woman to
five men. Men occupy 817% of the senate positions in the
public universities and 76% in the private universities.
Moreover, 897% of the Board Members of the research
centres are male.
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Awdaxuon gupnpdtwv

Ta nopiopata tng €peuvag napouctdotnkav o nuepida
nou dopyavwBnke otnv Acukwoia, ot 6 louviou 2012,
o€ ouvepyaoia pe 1o Mpapeio tou Eupwnaikou Kowvofou-
Alou otnv Kunpo. Ta eupnpata and tnv €peuva Kat 1o ou-
vedpLlo €tuxav eupelag dNPoaoypa@iking KAAudng. Lto
ouvedplo napeupeBnoav apuddlol kuBepvnuikol napd-
yovIeG, BOUAEUTEG, eknpdownol Tou Eupwnaikou Kowvo-
BouAiou kat tng Enttponnig Eknpoownnong tng EE, aka-
dnuaikol Kal ekNPACWNOL TWV YUVALKEIWY 0pYavWOEWV.

Ot epwtnBévieg enBeBaiwoav tnv Unapén dlakpiocwv
€1G BApog Twv yuvalkwy Pe Kupldtepa eunédla otn ota-
0100popia TWV YUVAIKWY EPEUVNTWY T KOWWVIKAG OTEPE-
4tuna, TNV KOUATOUPa TOU OPYaVIOHOU, TIG OLKOYEVELAKEG
UMOXPEWCELG Kal tnv anoucia MoAKwY @UAOU OToV
akadnpaikd XWPo Kal aTa EPEUVNTIKG KEVTPQ.

Mpo®Bnon NoAttik@v woéthtag

H Mpdedpog tou EKID npookAnBnke kat nap€otn otnv
ouvedpia tng KowvoBouleutiking Enttponnig ‘lowv Eu-
Kapudv peta&i Avdpav Kat Nuvakadv otn BouAn twv
Avtinpoownwyv, ywa cuZAtnon tou B€uatog H npdodo¢ Kat
oL npokAngelG atnv gpeuva yia B€uata nou dntoviat tng
100tnTac TwVv eUAwv atnv Kunpo (2011). H Mpdedpog nAn-
popdpnaoe tnv KowvoBouleutikA Enttponn yia 1o epeu-
vNTkd €pyo Tou Kévipou Kal yla ta nopiopata tng €peu-
vag Xaptoypdenon ToU KUMPLAKOU E£PEUVNTIKOU XWPOU
e tnv €upuAn didotaon. H MNpdedpog avépepe, petalu
aMwv, 6Tl npénetl va undpéet evowpdtwon twv Eupwna-
KWV NOALTIKWV Kal 0TPATNYIKWY yLd Thv 6dTNTA TV QU-
Awv, oL onoieg evBappUVoUV TN GUPHETOXA TWV YUVALKWY
oe 0Aa ta enineda NG €peuvnTKAG Lepapxiag. Eniong
eneonuave nwg, n Kunplakn Anyokpatia npoo@épel yia
tnv €peuva povo 1o 0.45% tou AkaBdpilotou EBvikou MNpo-
iévtoc (otowxeia 2008), evwy n EE twv 27 10 1.85% .
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Dissemination of findings

The findings of the project were presented in collabo-
ration with the Office in Cyprus of the European Parlia-
ment at a conference held in Nicosia, on June 6, 2012.
The findings and the conference received wide coverage
by the media. The conference was attended by govern-
ment officials, MPs, representatives of the European
Parliament and the Commission, academics and wom-
en’s organisations.

The respondents confirmed that there is discrimination
against women with the main obstacles to career pro-
gress of female researchers being social stereotypes,
organisation culture, family responsibilities and ab-
sence of gender policies in academia and research or-
ganisations. Speaking at the dissemination of the find-
ings, EKIF President, Dr Solomi, declared: “Our aim is to
fight against gender discrimination and enforce gender
equality at all levels of the hierarchy.”

Promoting gender equality policies
EKIF President attended a hearing on Research and
gender in Cyprus — progress and challenge (2011) at the
invitation of the Parliamentary Committee of Equal Op-
portunities between Men and Women. The President
informed the Committee of the Centre’s work on the is-
sue of research and gender as well as on the findings of
the project Mapping the research landscape in Cyprus
through the gender perspective. EKIF President, inter
alia, pointed out that research should reflect EU gender
policies and strategies that encourage the participation
of more women in scientific research at all levels of the
hierarchy. One of the points of concern, she raised was
the very low amount of 0.45% of the Gross Domestic
Product (2008) the Cyprus State dedicates to research
compared to EU27 of 1.85%.



BIA KATA TQN
['YNAIKQN KAI
EMIIOPIA
[TPOXQMNON

H Bilo katd twv yuvakwy cuvexidel va eivat yia and g
o OLaded0NEVEG HOPYEG Katandtnong avBpwnivwy Ot-
Kalwpdtwy naykéopta, v unoAoyidetat 6t ennpedlel 10
45% twv yuvalkwv otnv Eupwnn. To EKI®, pgoa and tiqg
dpactnpLOTNTEG TOU, OToXeUEL oTnv guatcBntonoinon o€
Bépata oelotkng Blag Kal epnopiac yuvalkwy Kat urno-
otnpiel Tnv ekotpateia ya tnv e€dAewn dAwv Twv Hop-
@wv Biag and 1o avopkd PUAO KATA TWV YUVALKWV.

Evpwnaiko Mpoypappa AA®NH Il

To EKI® npookAnBnke and to [Maveniotipo Kinpou,
TuApa Enwotnpv tng Aywyng, va cupuetdoxel wg etai-
pOG OTO €PEUVNTIKG NpOypaupa tou [laveniotnuiou An
indirect harmful effect of violence: victimising the child
and re-victimising the woman-mother through the
child’s exposure to violence against herself (2009-2011)
ota nAaiotla Tou Eupwnaikou lNpoypdppatog Adepvn I, 1o
onoio dpxtoe 1o 2007 kat Ba oAokAnpwBei to 2013. To Eu-
pwnaikd Mpdypaupa otoxeUel oTNV NPOCTAGIA TWV Nat-
OLWV, VEWV Kal YUvalkwy ano OAEG LG Hop@eg Biag.

MapépPaon - Bia Katd Twv yuvalkav

Me nv eukatpla tng AleBvolg Huépag yia tnv EEdAswdn
nG Biag katd twv Muvawkay, 25 NogpBplou, 10 EKI® pe
avakoivwon tou Katadlkadel OAeq TiG Hop@Eg Blag katd
TWV YUVAIKWV Kal Twv nawdwy. H avakolivwon angatdAn
1a €tn 2009, 2010 kat 2011, o€ dAouc toug appddlouc @o-
pelc KaBwe Kal o opyaviopolg nou dpaatnplonotovviat
evdvtla otnv Bia.

VIOLENCE AND
TRAFFICKING

Gender-based violence continues to be the most fun-
damental and globally widespread violation of women’s
human rights, to which 45% of all women in Europe
have been subjected. EKIF through its activities rais-
es awareness on gender violence and trafficking and
supports the elimination of all forms of male violence
against women.

DAPHNE Il Project

EKIF participates as an associate partner in the project
organised by the University of Cyprus entitled An indi-
rect harmful effect of violence: victimising the child and
re-victimising the woman-mother through the child’s
exposure to violence against herself (2009-2011). The
project is held under the EU DAPHNE Ill programme
which started in 2007 and will run until 2013. The objec-
tives of the EU programme is to protect children, young
people and women from all forms of violence.

Intervention - Violence against women
To mark the International Day for the Elimination of
Violence against Women (25 November), EKIF issued
a press release in the years 2009, 2010 and 2011, de-
nouncing all forms of violence against women and chil-
dren, including trafficking, family and sexual violence
and children exploitation. The press release was also
sent to all relevant authorities as well as to organisa-
tions against violence.
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AIAYYNAEZEIX

Méoa ota nAaiola tng ouvepyaoiag yla npowBnon tng
todtntag Twv @UAwv, 10 EKIO €xel eviaxBel oe opyavi-
opouUG ot onoiot dpaatnplonolovvial 1600 O€ EUPWNAIKO
600 Kal o€ €Bvikd eninedo. To Kévipo €xel dnploupynaet
dlaouvdEoelg pe KuBepvntikd tunApata, ave€dptntouq
opyaviopoug kat MKOg ot onoiot aonddovtat 1o épapa va
kataotel n 1odtnta Peta&u avdpwv Kal yuvalkwy npaypa-
1kétnta. Eniong, ouvéBaAe otnv (dpuon gupUtepwy op-
YaVIoPWV €nedn Notevel NwG YEOW TNG cUVEPYLAG €ival
duvati n e€AAelPn Twv KOWVWVIKWV dLaKp{oEwY Kal Twv
BaBid pllwpévwv ERUAWY OTEPEOTUNWVY.

And tng (dpuonig Tou, 10 Kévipo €xel npowBnaoeL ouvep-
yaoieg pe 1oug akdAouBoug opyaviopoug:

* Mélog EBvikoU MnxaviouoU yia ta Aikaiwpara ng [u-
vaikag (EMIA) tou Ynoupyeiou Aikatoauvng kat Anpo-
olag Ta&ewg

* [dputikd MéAog Kunpiakou Adunu luvaikav - Mehog
Tou Eupwnaikou Adunu MNuvatkwv

* Etaipog - Edpa OYNEXKO yia tnv lodtnta kat tnv Evou-
vdpwon twv ®UAwv, MNaveniotpio Kinpou.

* 10puttkd MéAog tou Kévipou MeAgtng lNawdiknc Kat
EpnBikric HAkiag

e Eupwnaikd Ivotitodto lodtntag @uAou (EIGE)

[pageio Enttpdnou Atoiknoewe

e [pageio Tou Eupwnaikou KotvoBouAiou atnv Kunpo

e Avuinpoowneia Evupwnaikri¢ Emtponnc otnv Kunpo

NETWORKING

EKIF in its efforts to promote gender equality, became a
member of national and European organisations. At the
same time, EKIF forged links with a number of govern-
ment departments, independent bodies and NGOs that
share the same vision of making equality between men
and women a reality. It also contributed to the found-
ing of larger organisations as it strongly believes that
synergy is needed to demolish deeply ingrained gender
stereotypes and cultural discrimination.

Since its inception, the Centre has forged links with the
following organisations:

* Member of the National Machinery for Women's
Rights (NMWR) of the Ministry of Justice and Public
Order

* Founding member of the Cyprus Women’'s Lobby
(CWL) - which is a member of the European Women'’s
Lobby (EWL),

» Founding partner of the UNESCO Chair on Gender
Equality and Women’s Empowerment at the Univer-
sity of Cyprus

» Founding member of the Research Centre for the
Study of Childhood and Adolescence

 European Institute of Gender Equality (EIGE)

* Office of the Commissioner for Public Administration

« Office in Cyprus of the European Parliament

* Office of the Representation of the European Commis-
sion in Cyprus
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Tuvepyacieq

To EKI® katd tnv nepiodo 2006-2011 cuppeteixe oe peydAo
apBud dpactnplotitwy AWV OpPYyavIGHWV Ol OMOIEG OUVE-
BaAav otnv npowBnon Twv avBpwnivwy dIKAWPGTWY Kat NG
lodTNTaG TV YUAWY, KaBWG Kat otnv NpowBnaon NG dnpokpa-
Tlag o€ OAEG TIG EKPAVOELG TNG (WG, OE TOMKO Kal EUPWNAiKO
eninegdo.

* Yuppetoxn ot Olepyaoieg tng Hpepidac pe
8¢ua Break gender stereotypes, give tal-
ent a chance nou dlopyavwBnke and
10 International Labour Organisa-
tion oe ouvepyacia pe 10 Associ-
ation of European Chambers of
Commerce and Industry (EURO-
CHAMBERS) and tnv Eupwnaikn
Enttponn, Bpu&éeg, 2009.

* Yuppetoxn atnv Huepida nou dlop-
yavwoe 1o Kunplakd Adunu Muvat-
KWV e Béua Muvaikeg otnv noAt-
KA {wn: Zenepvaviag eunodla,
Onpoupyavtag aAdayn oto it
¢ Eupwnaikig ‘Evwong, 2009.

2uppetoxn otnv Huepida nou ouv-

dlopyavwBnke and tnv Avinpoowneia

g Eupwnaikig Enwtponnig otnv Kdnpo,

tnv [Mpeofeia Twv Hvwpgvwy MoAttewwy kat tnv

Bpetavikn Yndtn Appooteia pe Béua The changing

facets of trafficking in human beings: Challenges and
policy developments, \eukwoaia, 2011.

Yuppetoxn oto AteBvég Xuvedplo to omoio Olopydvwae 1o
European Institute for Gender Equality (EIGE) pe Béua Good
practices in gender mainstreaming: Towards effective
gender training, Bpu&éAheg, 2011.

Yuppetoxn ato Epyactiplo How can men do gender equal
work? 1o onoio dopyavwBnke ot Bpu&éMeg and L&D
Social Research, Dissens Institute, Ibas and abz Austria pe
xpnuatoddtnon tng Eupwnaikng Enttponng, 2011. To Epya-
otiplo ntav to deUtepo and tpia epyactipla ota nAaiola tou
npoypdupatog pe BEua Study on the role of men in gender
equality.

2uppetoxn oto AleBveg Lepwdplo pe BEpa Human rights
and violent behaviour - The social and educational per-
spective 1o onoio dlopyavwBnke and thv ‘Edpa OYNEXKO
yla tnv loétnta twv PUAwv kat Evduvduwon twv Muvakay,
18 - 19 NoepBpiou 2011 ato Naveniotnpio Kunpou, Acukwaia.

Yuvdvinon pe th AleuBivipla Tou Eupwnaikou lvotitoUtou yia
v ladtnta twv GUAwv (EIGE), ka Virginija Langbakk kat yéAn
Tou EIGE nou enokégBnkav tnv Kunpo 1o 2011 péoa ota nAai-
ola ¢ avdAnding tng lMpoedpiag tng Eupwnaikng Evwong
and tnv Kunplakn Anpokpartia, 1o deUtepo e€dunvo tou 2012.

Aentopépeleg yua TG dpacTnpléTNTEG KAl OUVEPYAGIEG TOU
EKI® supickovral otov lotox@po www.ekif.org.

Networking activities

EKIF over the period 2006-2011, has supported the activ-
ities of other organisations that promote human rights,
democratic citizenship and equality in all spheres of life
on a national and European level.

 Participation in the international conference Break
gender stereotypes, give talent a chance or-
ganised by the International Labour Or-
ganisation in partnership with the
Association of European Cham-
bers of Commerce and Indus-
try (EUROCHAMBERS) and
the European Commission,
Brussels, 2009.

* Participation in the con-
ference Women in Politics:
Overcoming obstacles,
creating change organised
by the Cyprus Women Lob-
by that took place at the EU
House, in Nicosia, 2009.

» Participation in the con-

ference The changing facets

of trafficking in human beings:

Challenges and policy developments

organised by the Representation of the Eu-

ropean Commission in Cyprus, the Embassy of the

United States of America and the British High Com-
mission in Nicosia, 2011.

* Participation in the international conference Good
practices in gender mainstreaming: Towards effective
gender training organised by the European Institute for
Gender Equality (EIGE) in Brussels, 2011.

* Participation in the workshop How can men do gen-
der equal work? organised in Brussels by L&D Social
Research, Dissens Institutes, Ibas and abz Austria and
funded by the European Commission, 2011. This was
the third workshop of the programme Study on the
role of men in gender equality.

* Participation in the UNESCO international conference
on Human rights and violent behaviour - the social
and educational perspective held at the University of
Cyprus on 18-19 November in Nicosia, 2011.

e Meeting with the Director of the European Institute
for Gender Equality (EIGE), Ms Virginija Langbakk
and members of EIGE staff who visited Cyprus in 2011
within the context of the forthcoming Cypriot EU Pres-
idency in the second half of 2012.

For the full range of EKIF networking activities, see its
website at www.ekif.org.
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EKAOLEIZ

MoAttkn tou EKI® givat ta epeuvnuikd nopiopata kat ta
otatotkd dedopéva va eival npooBdoiua og unoupyeia,
0pYaVLOpOUG LodTNTAG TwV PUAWY, akadnpaikoUg, Epeuvn-
TIKG KEVTIPA Kal oty Kowwvia twv noAtwv. Me tov tpdno
autd, ta eupnpata and Ta EPEUVNTIKAG Npoypdupata peta-
Tp€novtal Péaa and TG eKOAOELG, 0 XpNaOLpo epyaleio yia
600uG oxedlddouv N xapalouv NOMTIKEG 0 KUBEPVNTIKO
Kal KovoBoUuAeUTIKO eninedo kaBwg kat og eninedo tont-
kg autodloiknong. To EKID €xel ekdwoel ta nopiopata
OAWV TWV EPEVVNTIKWY NPOYPappdTwY Ta onoia uhonoinoe
and 1o 2006 — 2011 1600 o€ €viunn 600 Kal G NAEKTPOVL-
Kn popen. Ta nopiopata Twv EPEUVNTIKWY NPOYPAMMETWY
Tou Kévtpou eival dlaBEaiua o NAEKTPOVIKA HOp@R oTovV
totoxwpo www.ekif.org:

e Boudeutnikec Exdoyec 2006: U1 mpotipnioeic
pvdovu twv Kunpiwv yneopdpwv (2006)

» H exnpoownnon twv U0 pUAdwv 010 KIal-
feutikd endyyedna kai 01 IPOEKTAOEIC TIC
0T0 eXnIalSeUTIKO Kal KO1VwVIKG yiyveolal
(2008)

e Metavdotpiec: 01 YVWOTEC-AYVWATEC TNC KU-
nplaxiic xoivwviac (2010)

e Female Immigrants: profile, obstacles,
needs, aspirations (2011]

e Xaptoypdpnon 10U KUNP1aKOU EPEUVNTIKOU
xwpov pe v énpudn Sidotaon (2012)

PUBLICATIONS

Through a series of publications, key findings from the
EKIF research projects are brought to the attention of
policy makers. The Centre has published the outcomes
of all major research projects it carried out from 2006 -
2011. It is the policy of the Centre to distribute the research
findings to ministries, gender equality organisations, aca-
demic institutions and research organisations in its effort
to influence decisions at government and parliamentary
level, local government and academia. The findings of the
projects can be accessed at www.ekif.org

e Parliamentary Elections 2006: The gender
preferences of the Cypriot voters (2006)

o The representation of male and female
teaching personnel in primary and
secondary education and its implications
on educational and social outcomes [2008)

e MetavdoTpieg: 01 yVWOTEC-AQyVWOTEC TG KU-
nplakic xoivwviac (2010)

e Female Immigrants: profile, obstacles,
needs, aspirations (2011)

e Mapping the research landscape in Cyprus
through the gender perspective (2012)
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‘0 ®AeAelBepoc’, 26 NogpBpiou 2008

‘H Znpepwvi’, 12 louviou 2012

The Cyprus Weekly’, 15 louviou 2012

‘ToAttng’, 26 NoguBplou 2008

‘0 ®AeAelBepog’, 2 louviou 2010

Xapauyn', 2 louviou 2010

‘ToAltng’, 2 louviou 2010







